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Occidental College Code of Student Conduct 

 
A. MISSION 

 

The Office of Student Conduct is designated by the Vice President for Student Affairs and Dean 
of Students to administer the Occidental College Code of Student Conduct (the “Code”). When 
a violation of College policy is alleged, the Office of Student Conduct engages with those 
involved, investigates, and takes appropriate action in accordance with the Code (or refers the 
matter to the appropriate office for resolution). 

 

In furtherance of Occidental College's commitment to excellence, equity, community, and 
service, the Office of Student Conduct encourages and expects Students to: 

● respect themselves and others; 

● resolve conflicts peacefully; 
● repair harm caused by their actions; 
● understand their responsibility to both the local and global community; and 
● participate in a complex, pluralistic, and interdependent world. 

 

The Office of Student Conduct strives to create an environment in which Students seek truth 
and justice, thoughtful decision-making is paramount, and all community members are 
grounded in the values of trust, honesty, and respect. 

 
Interpretation 
The College publishes this Code to provide Students with general notice of prohibited conduct. 
Any question of interpretation or application of the Code shall be referred to the Office of 
Student Conduct for final determination. Students are responsible for knowing and 
understanding the Code. Failure to abide by the Code regardless of whether the behavior was 
intentional, Reckless or otherwise negligent may result in Conduct Action. 

 

The purpose of conduct proceedings is to provide a fair evaluation of a Student's responsibility 
for alleged violations of College policies including this Code. Formal rules of evidence shall not 
apply and deviations from the prescribed procedures will not invalidate a decision in the 



 







 

alleged violations of the Honor Code, ASOC elections complaints and officer



 

impeachment appeals. Honor Board hearings are educational in nature and practice 
restorative justice principles. 

c. Jurors shall complete a training program by the Office of Student Conduct prior to being 
assigned to a case. 

d. Jurors participate in Conduct Council proceedings where they contribute their skills and 
insights into the resolution of conduct cases. However, the Office of Student Conduct is 
solely responsible for the outcome of any Conduct Council conducted under the Code. 

e. Jurors shall not participate in a Conduct Council proceeding if there is a conflict of 
interest or if their participation may give the perception of an unfair or biased 
proceeding. 

f. Jurors shall hold in confidence all information concerning a Student conduct case 
(including the existence of the case). Failure to do so will constitute grounds for 
immediate removal from the Council and Conduct Action. 

 
3. Conduct Council 

Membership 
a. The Conduct Council includes 10 Faculty Members appointed annually by the Faculty 

Council president, 10 Honor Board jurors, and all Conduct Officers. 
b. A Conduct Council hearing panel usually includes one Conduct Officer, one Faculty 

Member or administrator outside of the Division of Student Affairs, and one Student 
member of the Honor Board. The Office of Student Conduct may, in its sole discretion, 
modify the composition of the Conduct Council hearing panel, provided that all panel 
members are trained members of the Conduct Council. 

• The Office of Student Conduct will appoint one member of the Conduct Council 
hearing panel shall be appointed as Chair prior to the hearing. 

• The Chair shall maintain good order, recognize who is to speak, move the 
process along, and control the meeting. The Chair may excuse any participant 
(including an advisor) who disrupts the proceeding or otherwise fails to abide by 
College policy. 

Responsibilities 

a. The Conduct Council will hear cases assigned to it by the Office of Student Conduct. 
b. The Conduct Council shall follow the process set forth in section G (Responding to a 

Complaint) and shall recommend sanctions to the Office of Student Conduct for 
Students who are determined to have violated this Code. Sanctions are determined by 
the Office of Student Conduct, and the Office of Student Conduct may reject or modify 
recommended sanctions in order to be consistent with previous cases of similar nature 
or similar outcomes, best practices and legal developments. 

c. Conduct Council members shall treat all information confidentially. Violations of 
confidentiality will subject members to Conduct Action and removed from the Conduct 
Council.



 

4. Conduct Officers 
● The Office of Student Conduct shall appoint staff members and administrators 

to serve as Conduct Officers, who shall receive appropriate training prior to the 
commencement of their service. 

● Conduct Officers: 

● Maintain Student conduct records and correspondence. 
● Investigate complaints (using the “preponderance of the 

evidence” standard) and initiate charges on behalf of the Office of 
Student Conduct if appropriate. 

● Adjudicate alleged violations in a Conduct Conference and 
recommend appropriate sanctions. 

 
 

E. RULES AND REGULATIONS  
 

Occidental College expects its Students to meet high standards of honor and to conduct 
themselves, both on- and off-campus, in a manner that reflects positively on themselves and 
the College. Students shall convey these expectations to their guests. 

 

1. Standards of Behavior 
The following, while not exhaustive, represents behavior subject to Conduct Action: 

a. 





 

referred for Conduct Action, which may result in loss of privileges. Organizations may face 
charges of violating this Code if their behavior meets criteria such as: 

a. one or more members of the Organization is alleged to engage in behavior that violates 
the Code and the behavior appears to be supported by the Organization, Organization 
members, and/or its officers; 

b. one or more of the Organization members' behavior is alleged to violate the Code at an 
activity sponsored by the Organization or on property utilized by the Organization; 
and/or 

c. a reasonable person would understand the alleged misconduct of one or more members 
to fall within the scope of the Organization's usual and customary activities. 

 

An Organization and its officers may be held collectively and individually responsible for 
vi



 

k. To present relevant evidence, including witnesses and documentation;







 

functions. Pending resolution of the report, the individual or Organization may 
be denied access to campus, campus facilities, and/or all other College activities 
or privileges for which the Student might otherwise be eligible, as the College 
determines appropriate. When interim suspension or leave is imposed, the 
College will make reasonable efforts to complete the investigation and 
resolution process within an expedited time frame. A Student who has been put 
on interim suspension has the right to a meeting within three (3) Business Days 
with the Dean of Students or designee to appeal the interim suspension. The 
Dean of Students (or designee) reviews the appeal to determine whether the 
decision to put a Student on interim suspension was arbitrary or capricious. A 
decision is arbitrary and capricious if there is no rational connection between 
the facts presented and the decision made. 

 
1. Conduct Conference Process 
Conduct Conferences will be conducted as follows: 

a. The Respondent shall receive written notice of the specific charges, a summary of facts 
that form the basis for the charges, and date of scheduled Conference, which shall be at 
least two Business Days prior to the scheduled Conference, unless waived by the 
Respondent. 

b. The Respondent shall be afforded reasonable “view only” access to the case file, which 
will be retained by the Office of Student Conduct. Reasonable access to the case file 
typically includes review in the presence of a designee of the Office of Student Conduct 
prior to the Conduct Conference. The case file may include materials that would be 
considered “education records” under the Family Educational Rights and Privacy Act of 
1974 and may be redacted to protect personally identifiable information of other 
Students. 
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inability of Honor Board or Faculty Council to timely identify Conduct Council members to 
serve. A Conduct Council quorum is met when a combination of eligible members are 
assembled and the Respondent does not object to any member for potential bias. Conduct 
Councils will abide by the following procedures: 

 

a. After the preliminary review of the complaint, the Office of Student Conduct will assign 
a Conduct Officer to investigate the case, gather all relevant information needed, and 
present to the Conduct Council. 

b. The Office of Student Conduct shall assemble a panel of three panel members (from 
among those available) based upon their availability, overall caseload, and level of 
experience. Each available panelist must indicate to the Office of Student Conduct 
whether they have knowledge of the participants in the case that could affect—or may 
be perceived to affect—their ability to judge a case impartially, and shall recuse 
themselves if their participation might reasonably compromise the integrity of the 
process. 

c. The Office of Student Conduct shall give Respondents written notice of the hearing date, 
the specific charges brought against them, and the members of the Conduct Council at 
least five Business Days in advance. 

d. The Respondent may challenge a Conduct Council member on the grounds of personal 
bias in advance of the hearing. The Respondent must submit an explanation of their 
challenge to the Office of Student Conduct at least two Business Days in advance. The 
Office of Student Conduct makes the final decision regarding the exclusion of any 
Conduct Council member. 

e. Conduct Council members shall be provided with the case file at least 24 hours prior to 
the hearing. 

f. The Respondent shall be afforded reasonable “view only” access to the case file, which 
will be retained by the Office of Student Conduct. Reasonable access to the case file 
typically includes review in the presence of a designee of the Office of Student Conduct 
prior to the Conduct Conference. The case file may include materials that would be 
considered “education records” under the Family Educational Rights and Privacy Act of 
1974 and may be redacted to protect personally identifiable information of other 
Students. 

g. The Respondent may be accompanied by an advisor of their choice at all meetings with 
the Office of Student Conduct and the hearing. Advisors are present to assist and 
support; however, they do not have speaking privileges during the hearing, and may 
neither speak for, nor on behalf of, a Student. A hearing will not be canceled or 
postponed in the event a scheduled advisor does not attend or to accommodate an 
advisor’s schedule. 

h. The Office of Student Conduct will appoint a member of the panel to serve as the Chair 
of the Conduct Council. The Chair shall maintain good order, recognize who is to speak, 
move the process along, and control the hearing. The Chair may excuse any participant 
(including an advisor) who disrupts the proceeding or otherwise fails to abide by College 
policy.



 

i. The individual representing the College as Complainant may not advise the hearing 
process or serve as the Chair. 

j. The Chair shall determine the relevance and admissibility of information submitted 
during the Conduct Council hearing. Complainants and Respondents may address 
questions of the witnesses and one another when recognized by the Chair. Witnesses 
are to speak only when they are addressed. 

k. Witnesses shall be asked to affirm that their statements are truthful and may be subject 
to charges of violating this Code by providing false information to the College. 

l. Prospective witnesses, other than the Respondent, will be excluded from the hearing 
during the testimony of other witnesses. A hearing is not required to be canceled or 
postponed if a scheduled witness does not attend. 

m. Written statements of witnesses not in attendance due to extenuating circumstances 
shall be provided to the Conduct Council at the discretion of the Chair. 

n. Pertinent records, exhibits, and written statements may be accepted as information for 
consideration by the Conduct Council at the discretion of the Chair. 

o. 









 

5. Removal from College Housing 
Students may be removed from College housing and/or barred from applying for campus 
housing due to disciplinary violations of this Code. 

 
6. Suspension 
Suspension from Occidental College involves the separation of a student from the College and 
College-





 

i. Whether an Honor Code violation has occurred; How to rectify the violation, if 
such a determination has been made; and How to restore the concept of honor in 
the Occidental community. 

 
11. Transcript Actions 
The Dean of Students Office and/or the Office of Student Conduct may direct the Registrar to 


