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ABOUT OCCIDENTAL COLLEGE

The Occidental College campus is comprised of 74 
academic,	athletic,	business,	residential,	and	parking	
structures situated on 120 acres in the Eagle Rock 
community of Los Angeles. We are mindful of our 
location within a major metropolitan area and we 
are proactive in our efforts at crime prevention. 
Occidental is committed to the safety and security 
of	all	its	communi︀	members	and	guests.

Occidental’s professionally trained Campus Safety 
officers,	Residential	Education	and	Housing	Services	
staff, administrators, faculty, staff, and students all 
share	the	important	responsibili︀	of	contributing	to	
a	safe	environment.	They	promptly	and	efficiently	
respond to reports of crime and serious incidents 
and offer appropriate resources and support to 
crime victims. Occidental takes multiple measures 
to create and maintain a safe environment on 
campus. 

PREPARATION OF THE ANNUAL 
SECURITY REPORT AND DISCLOSURE 
OF CRIME STATISTICS

Occidental College prepares its Annual Fire Safety 

oxy.edu/campus-safety
oxy.edu/campus-safety
oxy.edu/admission-aid
oxy.edu/human-resources
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ROLE, AUTHORITY, AND TRAINING

mailto:vclay@oxy.edu
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Los Angeles County emergency dispatch center 
for	fire	and	emergency	medical	
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SAFETY ESCORT  
PROGRAM REGULATIONS

Student	escort	drivers	and	Campus	Safety	officers	
who	follow	a	prescribed	route	established	for	
maximum	efficiency	and	service	provide	safety	
escorts. The route includes on and off-campus 
stops, such as the Intercultural Community Center, 
Berkus House, and sorority and fraternity houses 
in	the	adjoining	neighborhood.	Schedules	are	
available	in	each	residence	hall,	Johnson	Student	
Center, the Academic Commons/Mary Norton Clapp 
Library,	and	the	Campus	Safety	office.	The	safety	
escort	service	is	available	dusk	to	
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ADDRESSING SEXUAL MISCONDUCT, 
INTIMATE PARTNER VIOLENCE, AND 
STALKING 

Occidental is committed to providing a non-
discriminatory and harassment-free educational, 
living	and	working	environment	for	all	members	
of the Occidental community, including students, 
faculty, administrators, staff, and visitors. 
Occidental’s	Sexual	Misconduct	Policy	prohibits	
all	forms	of	sexual	or	gender-based	harassment,	
discrimination or misconduct, including sexual 
violence, sexual assault, stalking, and intimate 
partner violence. Misconduct of this nature is 
contrary to Occidental’s institutional values and 
prohibited	by	state	and	federal	law.		

WHAT TO DO IF YOU EXPERIENCE 
SEXUAL HARASSMENT, SEXUAL 
ASSAULT, INTIMATE  PARTNER  
VIOLENCE, OR STALKING 

1   Get to a safe place
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Los Angeles County-USC Medical Center 

mailto:ruthjones@oxy.edu
mailto:emspain@oxy.edu
mailto:haehnel@oxy.edu
mailto:jacalynf@oxy.edu
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	 •	 	May	be	committed	by	or	against	an	individual	 
of any sex, gender identity, gender expression 
or sexual orientation.

 •  May occur in the classroom, in the workplace,  
in residential settings, or in any other setting.

	 •	 	May	be	a	one-time	event	or	can	be	part	of	a	
pattern	of	behavior.

	 •	 	May	be	committed	in	the	presence	of	others	 
or when the parties are alone.

 •  May affect the Complainant and/or third parties 
who	witness	or	observe	harassment	and	are	
affected	by	it.

Examples of conduct that may constitute sexual 
harassment	as	defined	above	may	include	a	severe,	
persistent or pervasive pattern of unwelcome 
conduct that includes one or more of the following:

• Physical conduct:

 •  Unwelcome touching, sexual/physical assault, 
impeding,	restraining,	or	blocking	movements

 •  
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SEXUAL ASSAULT

Having or attempting to have sexual intercourse 
with another individual:

 • By force or threat of force; 
 • Without effective consent; or 
 • Where that individual is incapacitated. 

Sexual intercourse includes vaginal or anal 
penetration,	however	slight,	with	a	body	part	
(e.g.,	penis,	tongue,	finger,	hand)	or	object,	or	oral	
penetration involving mouth to genital contact. 

[This	definition	tracks	the	FBI’s	Uniform	Crime	
Report	definition	of	rape:	“the	penetration,	no	
matter how slight, of the vagina or anus with any 
body	part	or	object,	or	oral	penetration	by	a	sex	
organ of another person, without the consent of the 
victim.” Under many state laws, including California, 
however,	rape	definitions	differ	in	that	they	require	
proof of an element of force or threat of force. Our 
definition	incorporates	both.]

NON-CONSENSUAL SEXUAL CONTACT

Having sexual contact with another individual:

• �U�D�S�H�U�D�S�H�W�K�H�\
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clearly throughout all stages of sexual activity.  
Withdrawal	of	consent	can	be	an	expressed	“no”	or	
can	be	based	on	an	outward	demonstration	that	
conveys that an individual is hesitant, confused, 
uncertain or is no longer a mutual participant. 
Once consent is withdrawn, the sexual activity 
must	cease	immediately	and	all	parties	must	obtain	
mutually	expressed	or	clearly	stated	consent	before	
continuing further sexual activity.

Not unlimited: Consent to one form of sexual 
contact does not constitute consent to all forms of 
sexual contact, nor does consent to sexual activity 
with one person constitute consent to activity with 
any other person.  Each participant in a sexual 
encounter must consent to each form of sexual 
contact with each participant. 

Even in the context of a current or previous 
intimate relationship, each party must consent to 
each instance of sexual contact each time. The 
consent	must	be	based	on	mutually	understandable	
communication that clearly indicates a willingness 
to engage in sexual activity. The mere fact that 
there	has	been	prior	intimacy	or	sexual	activity	
does	not,	by	itself,	imply	consent	to	future	acts.

In	the	state	of	California,	consent	cannot	be	given	
by	minors	under	the	age	of	18,	except	where	the	
parties are within three years of age of one another. 
Under no circumstances may an adult over the age 
of 21 engage in sexual activity with a minor under 
the age of 16.

FORCE 

Force is the use or threat of physical violence or 
intimidation to overcome an individual’s freedom 
of will to choose whether or not to participate 
in	sexual	activity.	For	the	use	of	force	to	be	
demonstrated, there is no requirement that a 
Complainant resist the sexual advance or request. 
However,	resistance	by	the	Complainant	will	be	
viewed as a clear demonstration of non-consent.

COERCION 

Coercion is the improper use of pressure to compel 
another individual to initiate or continue sexual 
activity against his/her will. Coercion can include 
a	wide	range	of	behaviors,	including	intimidation,	
manipulation,	threats	and	blackmail.	A	person’s	
words	or	conduct	are	sufficient	to	constitute	
coercion if they wrongfully impair another 
individual’s	freedom	of	will	and	ability	to	choose	
whether or not to engage in sexual activity. 
Examples of coercion include threatening to “out” 
someone	based	on	sexual	orientation,	gender	
identity or gender expression and threatening to 
harm oneself if the other party does not engage in 
the sexual activity.

INCAPACITATION

Incapacitation is a state where an individual 
cannot make an informed and rational decision 
to	engage	in	sexual	activity	because	s/he	lacks	
conscious knowledge of the nature of the act (e.g., 
to understand the “who, what, when, where, why or 
how” of the sexual interaction) and/or is physically 
helpless. An individual is incapacitated, and 
therefore	unable	to	give	consent,	if	s/he	is	asleep,	
unconscious, or otherwise unaware that sexual 
activity is occurring. 

Incapacitation may result from the use of 
alcohol and/or drugs. Consumption of alcohol 
or	other	drugs	alone	is	insufficient	to	establish	
incapacitation. The impact of alcohol and drugs 
varies from person to person, and evaluating 
incapacitation requires an assessment of how the 
consumption of alcohol and/or drugs impacts an 
individual’s:

•	decision-making	ability; 
• awareness of consequences; 
•	ability	to	make	informed	judgments;	or 
•  capacity to appreciate the nature and the  

quality of the act.

Evaluating incapacitation also requires an 
assessment of whether a Respondent knew or 
should have known that the Complainant was 
incapacitated.
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INTIMATE PARTNER VIOLENCE

Intimate partner violence is often referred to as 
dating violence, domestic violence or relationship 
violence. Intimate partner violence includes any act 
of violence or threatened act of violence against 
a	person	who	is,	or	has	been	involved	in,	a	sexual,	
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SEXUAL BATTERY

Crimes generally referred to as sexual assault may 
be	prosecuted	through	California's	sexual	battery	
laws. Sexual Battery	is	defined	by	California’s	Penal	
Code Section 243.4 as: 

(a)  Any person who touches an intimate part of 
another person while that person is unlawfully 
restrained	by	the	accused	or	an	accomplice,	and	
if the touching is against the will of the person 
touched and is for the purpose of sexual arousal, 
sexual	gratification,	or	sexual	abuse,	is	guilty	of	
sexual	battery.	

(b)  Any person who touches an intimate part of 
another person who is institutionalized for 
medical	treatment	and	who	is	seriously	disabled	
or medically incapacitated, if the touching is 
against the will of the person touched, and if the 
touching is for the purpose of sexual arousal, 
sexual	gratification,	or	sexual	abuse,	is	guilty	of	
sexual	battery.	

(c)  Any person who touches an intimate part 
of another person for the purpose of sexual 
arousal,	sexual	gratification,	or	sexual	abuse,	
and the victim is at the time unconscious of 
the	nature	of	the	act	because	the	perpetrator	
fraudulently represented that the touching 
served a professional purpose, is guilty of sexual 
battery.	

(d)  
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DOMESTIC VIOLENCE

California	Penal	Code	13700	defines	Domestic 
Violence	as	abuse	committed	against	an	adult	or	a	
minor	who	is	a	spouse,	former	spouse,	cohabitant,	
former	cohabitant,	or	a	person	with	whom	the	
respondent has had a child or is having a child 
where the presumption applies that the male parent 
is the father of the child of the female parent under 
the Uniform Parentage Act, or is having or has had a 
dating or engagement relationship. 

COHABITANT

Cohabitant means two unrelated adult persons 
living	together	for	a	substantial	period	of	time,	
resulting in some permanency of relationship. 
Factors that may determine whether persons 
are	cohabiting	include,	but	are	not	limited	to,	
(1)	sexual	relations	between	the	parties	while	
sharing the same living quarters, (2) sharing of 
income or expenses, (3) joint use or ownership of 
property, (4) whether the parties hold themselves 
out	as	husband	and	wife,	(5)	the	continuity	of	the	
relationship, and (6) the length of the relationship.

DATING RELATIONSHIP

Dating relationship means frequent, intimate 
associations	primarily	characterized	by	the	
expectation of affection or sexual involvement 
independent	of	financial	considerations.

COLLEGE DISCIPLINARY PROCEDURES 
FOR EMPLOYEE SEXUAL 
MISCONDUCT

For a complaint against an employee, disciplinary 
action	may	be	taken	at	the	conclusion	of	the	
investigation	by	the	Director	of	Human	Resources	or	
the Vice President for Finance and Planning.

For a complaint against a faculty member, 
disciplinary	action	may	be	taken	at	the	conclusion	
of	the	investigation	by	the	Vice	President	for	
Academic Affairs and Dean of College and the 
Faculty Council, or the Advisory Council Hearing 
Committee pursuant to the “Procedures for Actions 
Leading to Warning, Reprimand, or Dismissal” in the 
Faculty	Handbook

COLLEGE DISCIPLINARY PROCEDURES 
FOR STUDENT SEXUAL MISCONDUCT

Complaints of sexual assault, nonconsensual 
sexual contact, dating violence, domestic violence, 
and	stalking	will	be	resolved	by	procedures	in	
Occidental’s Sexual Misconduct Policy:  

oxy.edu/sexual-assault-resources-support/policies-
procedures

SEXUAL MISCONDUCT, INTIMATE  
PARTNER VIOLENCE, STALKING:  
REPORTING AND RESPONSE 

Occidental encourages the prompt reporting of any 
incident of sexual misconduct to the College and 
to local law enforcement. Upon receipt of a report, 
the College will take prompt and effective action 
by:	providing	interim	remedies	and	support	for	
individuals who make a report or seek assistance 
under this policy, conducting a review of the 
conduct under the Sexual Misconduct Policy, 
addressing the safety of individuals and the campus 
community,  and  as warranted, pursuing resolution 
through informal measures or formal disciplinary 
action against the accused individual. Occidental 
approaches sexual and non-sexual stalking 
incidents in the same manner.  

oxy.edu/sexual-assault-resources-support/policies-procedures
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The goal of this assessment is to provide an 
integrated and coordinated response to reports of 
sexual harassment or misconduct.  

The	first	step	of	the	assessment	will	usually	be	a	
preliminary meeting with the Complainant and the 
Title	IX	Coordinator	or	a	member	of	the	Title	IX	
team. The Title IX team is comprised of the Title 
IX Coordinator, Title IX Deputy Coordinators, and 
the Chief of Campus Safety. Based on the role of 
the	Complainant	and	the	Respondent,	the	members	
of the team could include the Vice President for 
Academic Affairs and Dean of the College and a 
representative	from	the	Dean	of	Students	Office	
and/or Human Resources. 

The purpose of the preliminary meeting is to 
gain	a	basic	understanding	of	the	nature	and	
circumstances of the report; it is not intended to 
be	a	full	forensic	interview.		At	this	meeting,	the	
Complainant	will	be	provided	with	information	
about	resources,	procedural	options,	and	interim	
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to impose interim measures at its discretion 
to	ensure	the	safety	of	all	parties,	the	broader	
College community and/or the integrity of the 
process.	Interim	measures	will	be	implemented	
at the discretion of the College. The College 
will maintain any accommodations or protective 
measures	provided	to	the	victim	confidential,	to	the	
extent	that	maintaining	such	confidentiality	would	
not	impair	the	ability	of	the	College	to	provide	
accommodations or protective measures. 

Occidental	will	provide	written	notification	to	
students	and	employees	about	existing	counseling,	
health, mental health, victim advocacy, legal 
assistance,	student	financial	aid,	and	other	services	
available	to	victims,	both	within	the	institution	and	
in the community. 

Investigation and Hearing 

Following the initial Title IX assessment, the 
College may initiate a prompt, thorough, and 
impartial investigation. The Title IX Coordinator,  
in consultation with the Title IX team, will 
oversee the investigation. At the conclusion of the 
investigation, if warranted, a Hearing Coordinator 
will	be	assigned	to	facilitate	the	adjudication	
through a conduct conference or specially trained 
conduct hearing panel. 

The investigation is designed to provide a fair and 
reliable	gathering	of	the	facts.	Consistent	with	
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The College will promptly resume its Title IX 
fact gathering as soon as law enforcement has 
completed its initial investigation.   

Information gathered during the investigation 
will	be	used	to	evaluate	the	appropriate	course	of	
action, provide for the safety of the individual and 
the campus community, and impose remedies as 
necessary to address the effects of the conduct 
cited in the report.

RESOLUTION: INFORMAL AND FORMAL

Informal Resolution

An	informal	resolution	is	a	remedies-based,	non-
judicial approach designed to eliminate a hostile 
environment without taking disciplinary action 
against a Respondent. An informal resolution 
provides a wide range of measures to address and 
resolve a complaint, address its effects and prevent 
it from happening again. Informal resolution does 
not include discipline to another individual. Such 
measures can include education, training, changes 
to policies and procedures, and mediation. Informal 
resolution	will	typically	be	completed	within	thirty	
(30)	business	days	of	the	initial	report.

Formal Resolution

When the Title IX Coordinator determines that the 
results of the investigation indicate a potential 
violation of College policy may have occurred, a 
formal hearing or conduct conference is held to 
determine	whether	sanctions	should	be	applied.	
Formal resolution of a complaint under the Sexual 
Harassment and Assault Policy will occur through 
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taking into account the safety of the community as 
a	whole,	allows	a	Respondent	to	learn	about	the	
origins	of	his/her	behavior,	his/her	responsibility	
for	this	behavior,	and	how	s/he	can	change	this	
behavior.

The hearing panel will make a recommendation 
about	the	appropriate	sanction.		The	Hearing	
Coordinator, in consultation with the Title 
IX	Coordinator,	may	affirm	or	modify	the	
recommended sanction(s). The Hearing Coordinator 
and Title IX Coordinator will review the panel’s 
recommendations	and	take	reasonable	steps	
to foster consistency for similar violations and 
circumstances. 

Sanctions	that	may	be	imposed	under	this	policy	
include:

Warning

Notice, in writing, that continuation or repetition 
of	prohibited	conduct	may	be	cause	for	additional	
disciplinary action.

Censure

A written reprimand for violating the Code of 
Student Conduct or other College policy. This 
conduct	status	specifies	a	period	of	time	during	
which	the	student's	or	organization's	
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TIME FRAME FOR RESOLUTION

The College seeks to resolve all reports within 60 
days of the initial report. All time frames expressed 
in the Sexual Misconduct policy are meant to 
be	guidelines	rather	than	rigid	requirements.	
Extenuating circumstances may arise that require 
the extension of time frames, including extension 
beyond	60	days.	Extenuating	circumstances	may	
include the complexity and scope of the allegations, 
the	number	of	witnesses	involved,	the	availability	of	
the parties or witnesses, the effect of a concurrent 
criminal	investigation,	any	intervening	school	break	
or vacation, or other unforeseen circumstances. 

 •  Where the Title IX assessment concludes 
that	disciplinary	action	may	be	appropriate,	
the College will initiate an investigation. The 
College will seek to complete investigations 
within	20	(twenty)	business	days	of	receiving	
the	complaint,	but	this	time	frame	may	be	
extended depending on the complexity of the 
circumstances of each case. 

	 •	 	In	general,	the	hearing	will	be	scheduled	within	
ten	(10)	business	days	of	the	date	of	the	Notice	
of Hearing. Under extenuating circumstances, 
this	time	frame	may	be	extended.

 •  The Complainant and the Respondent may 
submit	a	written	request	to	the	Hearing	
Coordinator	that	a	member	of	the	hearing	
panel	be	removed.	The	request	must	clearly	
state	the	grounds	to	support	a	claim	of	bias,	
conflict	of	interest	or	an	inability	to	be	fair	
and	impartial.	This	challenge	must	be	raised	
within	
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community	professionals	cannot	be	revealed	
to any other individual without the express 
permission of the individual. These campus and 
community professionals include mental health 
providers, ordained clergy, rape crisis counselors, 
and attorneys, all of whom have legally protected 
confidentiality.	These	individuals	are	prohibited	
from	breaking	confidentiality	unless	there	is	an	
imminent threat of harm to self or others.

All	information	pertaining	to	a	complaint	will	be	
kept	private	and	made	available	only	to	individuals	
who have a direct need to know in order to address 
the	matter	and	bring	about	its	resolution.	

COMPLAINANT AND RESPONDENT 
RIGHTS DURING THE PROCESS

The complainant and respondent have the right:

 •  To know in advance the names of all persons to 
be	called	at	any	hearing.

 •  To have an adviser of their choice (one person) 
accompany them throughout the proceeding 
including interviews, meetings, conduct 
conferences, and hearings. 

 •  To exclude any reference to irrelevant sexual 
history at the hearing.

	 •	 	To	be	present	and	speak	on	their	own	behalf	
and pose questions to all participants (through 
the adjudicator or hearing panel).

 •  To have access to the investigation report, 
College policy, and any other materials 
presented as part of the adjudicative process.

	 •	 	To	not	to	have	to	see	or	be	in	the	presence	of	
the person named in the complaint.

	 •	 	To	be	informed	in	writing	of	the	outcome	of	the	
hearing and the process in a timely manner.

 •  To appeal the outcome of a conduct conference 
or	formal	hearing	based	upon	the	procedures	
used,	or	new	information	that	was	unavailable	
during the proceedings.

	 •	 	When	a	case	is	appealed,	the	Appeals	Officer	
will render a written decision on the appeal 
to the Complainant and Respondent within 
fifteen	(15)	business	days	from	the	date	of	the	
submission	of	all	appeal	documents	by	
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If	the	appeal	is	based	on	procedural	or	substantive	
error,	the	Appeals	Officer	may	return	the	complaint	
to the original hearing panel with instructions 
to reconvene to cure the error, or in rare cases 
where	the	error	cannot	be	cured,	the	Appeals	
Officer	can	ask	that	a	new	hearing	occur	before	
a newly constituted hearing panel. In the case 
of new and relevant information, the Appeals 
Officer	can	recommend	that	the	case	be	returned	
to the original hearing panel to assess the weight 
and effect of the new information and render a 
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4/9/2014 
Campus Community  
"Brave Miss World" Movie Screening and 
Conversation with Director Cecilia Peck

4/10/2014 
Campus Community  
Dr. David Lisak: Identifying Non-Stranger Rapist

4/10/2014 
Campus Community 
Take Back the Night Keynote Dr. David Lisak: 
Neurobiology	of	Trauma

4/10/2014 
Campus Community 
Take Back the Night March and Speak Out

4/11/2014 
Campus Community 
Clothesline Making

4/13/2014 
New Greek Initiates 
Sexual Assault Prevention and Bystander 
Intervention Training 

4/13/2014 
Department of Athletics 
Mentors in Violence Prevention

6/25/2014 
Multicultural Summer Institute Resident Advisors/
Teaching Assistants Training 
Power Based Violence Prevention and Bystander 
Intervention Training

7/7/2014 
Resident Advisors Module 
Project SAFE Resources 

7/22/2014 
Graduate Hall Coordinators Training 
Power Based Violence Prevention and Bystander 
Intervention Training

7/23/2014 
Multicultural Summer Institute Student Training 
Power Based Violence Prevention and Bystander 
Intervention Training

Specific	
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9/25/2014 
Faculty/Course 
Project SAFE Resources

9/28/2014 
Greek: Delta Omicron Tau 
Power Based Violence Prevention and Bystander 
Intervention Training

9/29/2014 
Campus Community  
RAINN DAY and Meet and Greet Sharon Love

9/29/2014 
Campus Community 
Empowerment Keynote speaker: Sharon Love and 
the	One	Love	Foundation,	Cosponsored	by	
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11/12/2014 
Athletics: Softball 
Power Based Violence Prevention and Bystander 
Intervention Training

11/13/2014 
Athletics: Womens/Mens Golf 
Power Based Violence Prevention and Bystander 
Intervention Training

11/12/2014 
Campus Safety Training 
Power-based	Violence,	First	Responder,	Active	
Bystander

11/16/2014 
Greek: Kappa Alpha Theta  
Power Based Violence Prevention and Bystander 
Intervention Training

11/19/2014 
Campus Community  
REHS: Healthy Relationships Workshop/Training

11/19/2014 
Campus Safety Training 
Power-based	Violence,	First	Responder,	Active	
Bystander

12/03/2014 
Athletics: Track and Field 
Power Based Violence Prevention and Bystander 
Intervention Training

BYSTANDER INTERVENTION DEFINED

Bystander intervention means safe and positive 
options	that	may	be	carried	out	by	an	individual	
or individuals to prevent harm or intervene when 
there is a risk of dating violence, domestic violence, 
sexual assault, or stalking. Bystander intervention 
includes recognizing situations of potential harm, 
understanding institutional structures and cultural 
conditions that facilitate violence, overcoming 
barriers	to	intervening,	identifying	safe	and	
effective intervention options, and taking action  
to intervene.

10/04/2014 
Campus Community  
Volleyball	and	Soccer	Awareness	Games

10/04/2014 
Multi-Cultural Clubs 
Power Based Violence Prevention and Bystander 
Intervention Training

10/19/2014 
Greek: Zeta Tau Zeta  
Power Based Violence Prevention and Bystander 
Intervention Training

10/21/2014 
Resident Advisors Domestic  
Violence and Stalking In-Service 
Domestic Violence and Stalking Training

10/30/2014 
Campus Community  
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either	confront	a	person	engaging	in	risky	behavior;	
create a distraction to prevent the incident from 
happening; or to entrust another to provide an 
appropriate intervention. Our workshop creates a 
space	for	intervention	identification,	skill	practice	
and	behavior	
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will	be	contacted,	alerting	them	to	your	GPS	
location. The app also includes a one-tap 
emergency	contact	button,	and	the	ability	to	
report witnessed crimes in the paid version.

 •  One Love Foundation App 
Offering resources, safety planning information 
and a lethality assessment on relationship 
violence. 

If you or friends are attending social events or 
parties, consider:

 •  More than 90% of sexual assaults that occur 
among college students involve people who 
know each other. The majority involves the use 
of alcohol or other drugs.

 •  Drinking and drug use can impair judgment. 
Trust	your	instincts.	If	you	feel	uncomfortable	
or	unsafe	about	a	person	or	situation,	trust	your	
gut and remove yourself from the situation.

	 •	 	If	you	drink,	drinking	responsibly:	Consider	
eating	a	full	meal	before	going	out,	have	a	glass	
of	water	between	each	drink,	know	your	limits	
and	don’t	go	beyond	them,	have	a	designated	
driver, and don’t let anyone else make the 
decision of how much you will drink.

 •  Only drinking something that you have poured 
yourself or that comes in a pre-sealed container. 
Premixed drinks can have more alcohol in them 
than you might want to drink. Also, drugs like 
Rohypnol	and	GHB	can	be	dissolved	in	drinks,	
causing	the	person	who	consumes	the	beverage	
to lose consciousness quickly. Don’t drink 
something	that	has	been	left	unattended.

 •  Not going anywhere with someone you don’t 
know well. If you do leave a party with a new 
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REGISTERED SEX OFFENDER 
INFORMATION/MEGAN’S LAW

The federal Campus Sex Crimes Prevention Act 
requires that institutions of higher education issue 
a statement advising the campus community how 
to access law enforcement agency information 
provided	by	a	state,	concerning	registered	sex	
offenders. It also requires that offenders who are 
required to register in a state provide notice to 
each institution of higher education in that state at 
which the person is employed, carries on a vocation, 
or is a student. As the Campus Safety Department 
is not a law enforcement agency, the registration 
process is conducted at the Los Angeles Police 
Department.

In the state of California, convicted sex offenders 
must register with their local law enforcement 

meganslaw.ca.gov
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Monday, February 24, 2014

11:00	p.m.	Mary	Norton	Clapp	
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Once	first	responders	confirm	that	there	is	an	
emergency or dangerous situation that poses an 
immediate threat to the health or safety of the 
campus community, they will notify authorized 
personnel	to	issue	an	emergency	notification.

The College’s authorized representatives will 
immediately initiate the College’s emergency 
notification	system	unless	a	notification	could	
compromise efforts to assist a complainant or 
to contain, respond to, or otherwise mitigate 
the emergency. In that event, the College may 
elect	to	delay	issuing	an	emergency	notification.	
The College will thereafter issue the emergency 
notification	to	the	campus	community	when	it	is	
safe to do so.

DETERMINING THE CONTENTS OF THE 
EMERGENCY NOTIFICATION

The	Communications	Office,	Chief	of	Campus	
Safety,	and	the	Clery	Administrator	(if	applicable)	
determine	the	contents	of	the	notification.	The	
individual authorizing the alert will convey the 
appropriate information to the community. The 
goal is to ensure that individuals are aware of 
the emergency and know what steps to take to 
safeguard their personal and community safety.

PROCEDURES USED TO NOTIFY  
THE CAMPUS COMMUNITY

In the event of an emergency, the following 
methods	of	communication	may	be	activated:	the	
audible	siren	system,	the	mass	notification	system	
OxyAlert,	the	College’s	email	system,	Facebook	and	
Twitter	accounts,	verbal	announcements	within	
a	building,	and	public	address	system	on	Campus	
Safety patrol vehicles. The College will post 
updates during an emergency on the Occidental 
homepage	and	the	college	Facebook	and	Twitter	
accounts.



OCCIDENTAL COLLEGE

ANNUAL FIRE SAFETY AND SECURITY REPORT  |  38

If

my.oxy.edu
my.oxy.edu


OCCIDENTAL COLLEGE

ANNUAL FIRE SAFETY AND SECURITY REPORT  |  39

entrances. All campus walkways are inspected 
annually to ensure adequate lighting. In addition, 
upon	notification	FM	replaces	burned-out	lights	
promptly.

New streetlights and pedestrian walkway lights 
are added when new parking areas and walkways 
are developed, roadways are changed, and playing 
fields	are	relocated.	We	encourage	community	
members	to	promptly	report	any	safety	or	security	
concerns,	including	concerns	about	locking	
mechanisms, lighting, or landscaping to Facilities 
Management at 323-259-2651. 

ACCESS TO OCCIDENTAL  
COLLEGE: POLICY 

Occidental is a private college that is open to 
the	public.	Entrance	may	be	denied	and	trespass	
laws	may	be	invoked	when	persons	engage	in	
misconduct or present a threat to the campus 
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time	must	make	prior	arrangements	with	the	Office	
of Residential Education and Housing Services. 
Exterior	locks	to	each	building	are	temporarily	
changed	during	the	winter	and	summer	breaks	to	
increase	security.	Additional	information	about	
student	housing	can	be	found	at:	 
oxy.edu/residential-education-housing-services.

CARD KEY ACCESS POLICY

It	is	the	College's	policy	to	keep	all	interior	and	
exterior doors closed and locked to discourage 
unwanted entrance to College facilities. It is the 
responsibility	of	all	College	personnel,	students,	
faculty, administrators and staff to ensure doors to 
facilities they use are kept closed and locked at all 
times when the facility is not in use or has limited 
occupancy. Breaches of physical security jeopardize 
everyone's	personal	safety	and	security,	as	well	as	
the property of the College. Poor physical security 

oxy.edu/residential-education-housing-services
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RESIDENTIAL EDUCATION  
AND HOUSING SERVICES

Alcohol and Drug Awareness 
Ongoing programming in the residence halls helps 
all	students	learn	about	the	effects	of	alcohol	and	
drugs. It covers the College’s alcohol and drug 
policy; the amnesty policy, community standards, 
safe drinking, the physiological response to alcohol, 
watching	out	for	friends,	and	facts	and	myths	about	
alcohol and drugs.

Sexual Assault Awareness 
Ongoing residence hall spread programming 
includes information from Project S.A.F.E. regarding 
safe sex, sexual assault awareness and prevention, 
sexual misconduct policy, gender violence, consent,  
gender and sexuality, and awareness information.
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 •  Anyone receiving or making a missing 
student report should immediately report the 
information	to	Campus	Safety	by	calling	323-
259-2599.

	 •	 	Any	official	missing	person	report	relating	to	
this	student	shall	be	referred	immediately	to	
Campus Safety. 

 •  Once Occidental receives a missing student 
report	the	following	offices	will	be	notified:

   Vice President for Student Affairs and  
     Dean of Students 
   Residential Education and Housing Services  
   Occidental Campus Safety

	 •	 	After	investigating	the	official	report,	if	
Occidental determines that the student has 
been	missing	for	more	than	24	hours,	the	
College will contact the local law enforcement 
agency	in	addition	to	the	individual(s)	identified	
by	the	student,	the	custodial	parent	or	legal	
guardian if the student is under 18 and not 
emancipated.

Upon	notification	from	any	entity	that	any	
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RESIDENTIAL EDUCATION  
AND HOUSING SERVICES 

THE OFFICE OF STUDENT CONDUCT 

The	Office	of	Student	Conduct	is	responsible	for	
the administration of the Occidental College Code 
of Student Conduct (the “Code”).  In the event a 
violation of the community’s standards occurs, 
the	Office	of	Student	Conduct	engages	with	those	
involved.	This	includes	all	possible	violations	of	
College policies taking place on or off campus, 
involving individual students and/or student 
organizations.

Reflecting	Occidental	College's	commitment	to	
excellence, equity, community, and service, the 
Office	of	Student	Conduct	educates	students	to:

 • respect themselves and others; 
	 •	 resolve	conflicts	peacefully; 
	 •	 repair	harm	caused	by	their	actions; 
	 •	understand	their	responsibility	to	both	the	local	 
	 	 and	global	community;	and 
 •  participate in a complex, pluralistic, and 

interdependent world.

The	vision	of	the	Office	of	Student	Conduct	is	to	
create an environment in which students seek 
truth and justice, thoughtful decision-making 
is	paramount,	and	all	community	members	are	
grounded in the values of trust, honesty, and 
respect.

The Student Code of Conduct:  
Rules and Regulations

Students	are	responsible	for	knowing	the	following:

Occidental expects that its students will strive 
for high standards of honor and good citizenship 
and	that	they	will	conduct	themselves,	both	on	
and	off	campus,	in	a	manner	that	reflects	credit	
on themselves and the College. The College 
further expects that students will convey these 
expectations to their guests. The following, while 
not	exhaustive,	represents	behavior	subject	to	
disciplinary action:

 (a)  Conduct which threatens or endangers the 

 •  Safety may access card access logs to determine 
last use of the card and track the card for future 
uses.

 •  Safety may access vehicle registration 
information	for	vehicle	location	and	distribution	
to authorities.

	 •	 	ITS	may	be	asked	to	look	up	email	logs	for	last	
login and use of Occidental email system.

oxy.edu/campus-safety/daily-crime-log
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includes,	but	is	not	limited	to	any	false	report,	
warning	or	threat	
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PROCEDURAL STANDARDS FOR THE 
OFFICE OF STUDENT CONDUCT

Students	alleged	to	have	violated	this	Code	will	be	
entitled	to	the	option	of	(a)	a	hearing	before	the	
Conduct	Council	or	(b)	a	conference	with	a	conduct	
officer	appointed	by	the	Office	of	Student	Conduct.

The purpose of conduct proceedings is to provide 
an educational experience and fair evaluation of 
a	student's	alleged	responsibility	for	violating	
College policies and/or this Code. Formal rules 
of evidence shall not apply and deviations from 
the	prescribed	procedures	will	not	necessarily	
invalidate	a	decision,	unless	significant	prejudice	to	
a respondent may result.

oxy.edu/student-handbook/code-student-conduct

 (v)  Retaliation: Acts or attempts to retaliate or 
seek	retribution	against	any	complainant,	
respondent, or individual or group of 
individuals or group of individuals otherwise 
involved in the complaint, investigation and/

oxy.edu/student-handbook/code-student-conduct
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OCCIDENTAL COLLEGE  
ALCOHOL POLICY 

Occidental respects the rights of community 
members	to	exercise	their	legal	options	regarding	
alcohol consumption and recognizes that 
responsible	alcohol	use	can	be	compatible	with	
healthy	adult	behavior	and	successful	social	events.	
As	such,	Occidental	has	identified	expectations	
of	behavior	that	support	the	safe	and	legal	
consumption of alcohol. Any student who consumes 
alcohol	remains	responsible	for	any	violation	of	the	
College’s Code of Student Conduct. The Dean of 
Students	Office	is	responsible	for	interpreting	and	
implementing this policy.

 (1)  
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 (9)  Driving	under	the	influence:	Operating	a	
vehicle	under	the	influence	of	alcohol	is	
prohibited.	“Vehicle”	is	defined	as	anything	
used for transporting people or goods, 
especially	on	land,	such	as	a	car,	truck,	bicycle	
or cart.

 (10)  Prospective Students: The entire Occidental 
College	community	is	responsible	for	the	
well-being	of	prospective	students	visiting	
the campus. Giving or offering alcohol to a 
prospective	student	is	strictly	prohibited.	
Information	gathered	about	the	use	of	
alcohol	by	prospective	students	during	their	
visit	will	be	shared	with	
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 (5)  Cycling	Under	the	influence	(CUI):	Bicycling	
under	the	influence	(.08	BAC	or	higher)	can	
result	in	jail	sentencing	and	a	base	fine	of	
$250. Riders under 21 may also lose their 
driver's	license	for	one	year	(California	Vehicle	
Code section 21200.5).

 (6)  Providing	False	Identification:	Attempting	to	
purchase	alcohol	using	false	identification	can	
result	in	jail	time	and	a	minimum	fine	of	$200	
(California Business and Professions Code 
section 25661).

 (7)  Under 21 Purchase of Alcohol: Any person 
under the age of 21 years who purchases any 
alcoholic	beverage	or	any	person	under	the	
age of 21 years who consumes any alcoholic 
beverage	in	any	on-sale	premises	(e.g.,	bar	
or	licensed	club	or	restaurant)	is	guilty	of	
a misdemeanor (California Business and 
Professions	Code	section	25658(b)).

 (8)  Selling Alcohol without a License: is a 
misdemeanor (California Business and 
Professions Code section 23301).

 (9)  Drunk	in	Public	(DIP):	Public	intoxication	is	
considered disorderly conduct, which is a 
misdemeanor offense and can result in jail 
time	and	a	fine	(California	Penal	Code	section	
647(f)).

 (10)  Furnishing Alcohol to a Person Under 
21 or an Intoxicated Person: Selling or 
furnishing alcohol to a person under 21 
or	to	an	obviously	intoxicated	person	is	
a misdemeanor (California Business and 
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 (5)  Distribution	of	Prescription	Drugs:	it	is	
unlawful for any person who is not a 
pharmacist to manufacture, compound, 
furnish, sell, or dispense any dangerous 
drug or dangerous device, or to dispense or 
compound any prescription (Business and 
Professions Code Section 4051 (a)).

 (6)  Under	the	Influence	of	Controlled	Substance:	
No	person	shall	use	or	be	under	the	influence	
of	any	controlled	substance.	Any	person	
convicted of violating this is guilty of a 
misdemeanor	and	shall	be	sentenced	to	serve	
a term of not less than 90 days or more than 
one year in a county jail. (Health and Safety 
Code Section 11550 (a)).

SANCTIONS 

Students	found	in	violation	of	this	policy	shall	be	
referred	to	the	Office	of	Student	Conduct,	where	
they	shall	meet	with	a	conduct	officer	to	assess	
responsibility	and	discuss	possible	sanctions	in	
accordance with the Code of Student Conduct. 
A fundamental principle guiding the imposition 
of sanctions is founded on the College’s mission 
to	balance	upholding	community	standards	with	
the educational development of its students in 
addressing	individual	behavior.

Students	found	responsible	for	violating	this	
policy face the full range of sanctions (including 
expulsion)	outlined	in	the	Student	Handbook.	All	
sanctions are cumulative, and a student’s past 
conduct history is taken into consideration when 
issuing	a	sanction.	



oxy.edu/emmons-wellness-center/services/psychological-services/mental-health-emergencies
oxy.edu/emmons-wellness-center/services/psychological-services/mental-health-emergencies
oxy.edu/emmons-wellness-center/services/psychological-services/mental-health-emergencies
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recommendations	may	be	faced	with	disciplinary	
action consistent with College policy.

While the College reserves the right to refuse 
a grant of amnesty under certain extenuating 
circumstances, a student or student(s) calling for 
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Robbery  
The taking or attempting to take anything of value 
from the care, custody, or control of a person or 
persons	by	force	or	threat	of	force	or	violence	and/
or	by	putting	the	victim	in	fear.

Aggravated Assault  
An	unlawful	attack	by	one	person	upon	another	
for	the	purpose	of	inflicting	severe	or	aggravated	
bodily	injury.	This	type	of	assault	usually	is	
accompanied	by	the	use	of	a	weapon	or	by	means	
likely	to	produce	death	or	great	bodily	harm.

Burglary  
The unlawful entry of a structure to commit a 
felony or a theft. For reporting purposes, this 
definition	includes:	unlawful	entry	with	intent	to	
commit	a	larceny	or	a	felony;	breaking	and	entering	
(forcible	entry)	with	intent	to	commit	a	larceny;	and	
all attempts to commit any of the aforementioned. 

Motor Vehicle Theft  
The theft or attempted theft of a motor vehicle. 
(Classify as motor vehicle theft all cases where 
automobiles	are	taken	by	persons	not	having	
lawful access, even though the vehicles are later 
abandoned	-	including	joy	riding)

Arson  
The	willful	or	malicious	burning	or	attempt	to	
burn,	with	or	without	intent	to	defraud,	a	dwelling	
house,	public	building,	motor	vehicle	or	aircraft,	or	
personal property of another.

Weapons Law Violations  
The	violation	of	laws	or	ordinances	prohibiting	
the manufacture, sale, purchase, transportation, 
possession,	concealment,	or	use	of	firearms,	cutting	
instruments, explosives, incendiary devices, or other 
deadly weapons.

Drug Law Violations  
The	violation	of	laws	prohibiting	the	production,	
distribution,	and/or	use	of	certain	controlled	
substances.	The	unlawful	cultivation,	manufacture,	
distribution,	sale,	purchase,	use,	possession,	

The Jeanne Clery Disclosure of Campus Security 
Policy and Campus Crime Statistics Act (20 USC 
§ 1092(f)) requires colleges and universities to 
disclose	information	about	crime	on	and	around	
their campuses in this Annual Fire Safety and 
Security Report.

Crime	statistics	for	three	years	are	published	in	the	
Annual	Fire	Safety	and	Security	Report	by	October	
1	of	each	year	and	submitted	annually	to	the	U.S.	
Department of Education. Crimes are reported in 
the following categories:

DEFINITIONS OF  
REPORTABLE CLERY CRIMES

Murder/Manslaughter 
The willful (non-negligent) killing of one human 
being	by	another.	

Negligent Manslaughter 
The killing of another person through gross 
negligence.

Rape 
Penetration, no matter how slight, of the vagina 
or	anus	with	any	body	part	or	object,	or	oral	
penetration	by	a	sex	organ	of	another	person,	
without the consent of the victim.

Fondling  
The	touching	of	the	private	body	parts	of	another	
person	for	the	purpose	of	sexual	gratification,	
without the consent of the victim, including 
instances	where	the	victim	is	incapable	of	giving	
consent	because	of	his/her	age	or	because	of	his/
her temporary or permanent mental incapacity.

Incest  
Sexual	intercourse	between	persons	who	are	
related to each other within the degrees wherein 
marriage	is	prohibited	by	law.

Statutory Rape 
Sexual intercourse with a person who is under the 
statutory age of consent.

ANNUAL DISCLOSURE OF CRIME STATISTICS 
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CATEGORIES OF PREJUDICE/BIAS

Race  
A preformed negative attitude toward a group 
of persons who possess common physical 
characteristics	genetically	transmitted	by	descent	
and heredity which distinguish them as a distinct 
division of humankind.

Gender/Gender Identity  
A preformed negative opinion or attitude toward 
a	group	of	persons	because	of	those	persons'	
perceived or actual gender or gender identity.

Religion  
A preformed negative opinion or attitude toward 
a group of persons who share the same religious 
beliefs	regarding	the	origin	and	purpose	of	the	
universe and the existence or nonexistence of a 
supreme	being.

Sexual Orientation  
A preformed negative opinion or attitude toward a 
group	of	persons	based	on	their	sexual	attraction	
toward,	and	responsiveness	to,	members	of	their	
own	sex	and/or	members	of	the	opposite	sex.

Ethnicity/National Origin  
A preformed negative opinion or attitude toward a 
group of persons of the same race or national origin 
who share common or similar traits, languages, 
customs and traditions.

Disability  
A preformed negative opinion or attitude toward a 
group	of	persons	based	on	their	physical	or	mental	
impairments/	challenges,	
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OCCIDENTAL COLLEGE  
NON-CAMPUS PROPERTIES 

The	Clery	Act	defines	non-campus	buildings	or	
properties	as	any	building	or	property	owned	
or	controlled	by	a	student	organization	that	is	
officially	recognized	by	the	institution,	or	any	
building	or	property	owned	or	controlled	by	an	
institution that is used in direct support of, or in 
relation to, the institution’s educational purposes, is 
frequently	used	by	students,	and	is	not	within	the	
same	reasonably	contiguous	geographic	area	of	the	
institution.  

Crimes committed on non-campus properties 
under the control of Occidental are disclosed 
in the AFSSR crime statistic charts. The Clery 
Administrator requests crime statistics from local 
law enforcement agencies assigned to properties or 
buildings	listed	below,	annually.

Occidental includes the following as Non-Campus 
Buildings or Properties: 

 (1)  Two	sorority	homes	(Alpha	Lambda	Phi	Alpha,	
4549 Alumni Avenue, and Delta Omicron Tau, 
1458 Armadale Ave.) and one fraternity home 
(Zeta	Tau	Zeta,	1626	N.	Avenue	46)	officially	
recognized	by	the	College.

 (2)  
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 (4)  Occidental owns three research vessels and 
rents one vessel as needed from Southern 
California	Marine	Institute	for	marine	biology	
research. The College owned vessels are held 
at the Occidental campus and docks around 
the Los Angeles area..  

 (5)  The tennis court facilities at the American 
Golf	of	Glendale	dba	Scholl	Canyon	Golf	
Course	are	used	by	Occidental	students	
from	mid-February	until	the	end	of	April	for	
tournaments. Additionally, makeup matches/
tournaments are held in June. The golf course 
facilities are used for practice during the 
academic year. The facilities are located at 
3800 East Glen Oaks Boulevard, Glendale CA 
91206. 

 (4)  The diving facilities at the California Institute 
of	Technology	are	used	by	Occidental	
students throughout the calendar year for 
diving practices. The California Institute of 
Technology is located at 1200 E. California 
Blvd. Pasadena CA 91125
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FINAL NUMBERS

OC RF NC PP

Criminal Homicide

       Murder & Non-Negilgent Manslaughter 0 0 0 0
       Negligent Manslaughter 0 0 0 0

Sex Offenses
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CRIMES OCCURRING IN THE  
PATROL AND RESPONSE AREA  
OF OCCIDENTAL COLLEGE





OCCIDENTAL COLLEGE

ANNUAL FIRE SAFETY AND SECURITY REPORT  |  60



OCCIDENTAL COLLEGE



OCCIDENTAL COLLEGE

ANNUAL FIRE SAFETY AND SECURITY REPORT  |  62



OCCIDENTAL COLLEGE



OCCIDENTAL COLLEGE

ANNUAL FIRE SAFETY AND SECURITY REPORT  |  64

STATISTICS FOR RESIDENCE HALLS 

Unintentional	fires:	None  
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RESIDENCE 
HALL FIRES

YEAR 
2012 
2013 
2014

CAUSE OF 
FIRE

NUMBER OF 
INJURIES 

REQUIRING 
TREATMENT 

AT A 
MEDICAL 
FACILITY

NUMBER 
OF DEATHS 
RELATED TO  

A FIRE
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PROPERTY 
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Fire, Paramedics and/or Police 
 EMERGENCY 911 
  


